
Women 

MAKING A DIFFERENCE 



Leadership and 
Empowerment 
"CIMMYT's m1ss1on was very 
much in line with my research and 
what I had wanted to do. I like my 
work. It requires meticulous 
attention and 1s very challenging:· 

"The work I do here follows very 
well with my Ph.D. There is an 
opportunity to take on and lead 
and there is career progression." 

Outstanding Professional Opp 

Marrying Career 
and Family 
CIMMVT supports women 
professionals' decision to 
work and be part of a family 
in many ways. 

PARTNER 
EMPLOYMENT 

"CIMMYT's attitude was very 
friendly. My husband too has 
got an opportunity to work for 
CIMMYT on short-term contracts. 
That way we are able to plan our 
lives better:· 

"CIMMYT was good to get my 
partner a consultancy, and they 
assured me this before I joined. It 
was a definite incentive to JOin 
the Center." 

"I came to Mexico as the spouse 
of a researcher, and I work part
time for the Economics Program. 
It gives me a lot of flexibility to 
care for my family" 

'' Conducting global research for the world's poor 



Research to Help 
People Worldwiae 
" I was attracted by the 
humanitarian m ission of the 
Center I appreciate that I would 
work in a global sense. integrated 
with many different d1sc1plines and 
pursuing a worthwhile goal. I think 
we can make a difference in the 
lives of the less fortunate. I derive 
satisfaction in helping people, 
training and empowering others." 

ortunities: WOMEN AT CIMMYT SHARE T H E! 

Though CIMMYT does not have a 
placement service to help partners 
find 1obs outside of the Center, 
several motivated partners have 
found work outside CIMMYT in a 
variety of fields. 

GOOD, AFFORDABLE 

CH ILDCARE 

Wherever they are posted, CIMMYT 
staff can arrange for home-based 
childcare or. at CIMMYT 
headquarters. benefit from a daycare 
center on campus. a few minutes' 
walk from our office facilities. 

"As a new mother who works, I 
value the fact that I can visit my 
baby any time of the day. She's 
nearby, and she's safe. This is a great 
advantage." 



International 
Exposure and 
Growth 
"The fact that I could live in 
another country (a non-western 
one) was a great attraction to 
101n the Center" 

"I love my JOb and the number 
one reason I love it is because I 
learn new things all the time 
and it never stops." 

R EXPERIENCES 

" Sometimes I feel that having a 
child while working at CIMMYT 
1s easier than having a child 
back home and working!" 

" My son really en1oyed being 1n 
the daycare center and he was 
very well taken care of. The 
facility was very convenient and 
affordable." 

IT ' S N OT ALWAYS 

E A SY! 

" If you work in a predominately 
field-based research program. a 
lot of the time you are traveling 
or in the field . If you have small 
children or the desire to have 
them. this is truly a challenge." 

At CIMMYT we are still very 
much aware that it is not 
easy to manage the 
demands of career and 
family. We strive to be as 
flexible as possible so that 
women can achieve some 
balance in their lives. 

98 Promoting and encouraging women professionals 



CIMMYT provides 

several BENEFITS that make 

it an attractive workplace: 

If you are considering employment with 
CIMMYT and want to speak w ith other 
women professionals, contact our Human 
Resources Manager at c1mmyt@cgiar.org. 

/ Membership 
, in professional 

societies 



What is CIMMYT? 

• • • 
• 

CIMMYT is an international, non
profit, agricultural research and 
training center dedicated to helping 
the poor in developing countries. We 
conduct research on maize and wheat 
to help people overcome hunger and 
poverty and to grow crops without 
harming the environment. Our offices 
are located throughout Asia, Africa, 
and Latin America. 

• 
• 

•• • 

• •• • 
• 
• 

A RESEARCH CENTER 

WITH D IVERSITY IN 

PRACTICE 
CIMMYT has a multi-ethnic, 
multi-cultural, and multi-lingual 
team with a truly global outlook. 
The many research opportunities 
provided by CIMMYT, combined 
with the sense of mission and 
international scope of our 
research, attract staff from all 
over the world. Diversity in 
staffing is essential for us to 
achieve our mission, and we are 
especially committed to 
attracting women professionals 
in the biological and social 
sciences. 

• • • • 

THROUGH STRONG 

GLOBAL 

PARTNERSHIPS, WE 

• 

• Develop and distribute maize 
and wheat varieties that yield 
well even if exposed to 
diseases, pests, and stresses 
such as drought 

• Conserve and distribute maize 
and wheat genetic resources 

• Conduct strategic research on 
natural resource management 
in maize-and wheat- based 
cropping systems 

• Study economic and policy 
issues related to maize and 
wheat production and research 

• Develop and disseminate new 
knowledge about maize and 
wheat 
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